RESULT

This is with reference to the advertisements which appeared in the Hindustan
Times , JAGHRd TEFH both - dated 10.12.2021 ahd Employment News dated
18.12.2021 regarding hiring of Consultants/Sr Consultants and Young Professmnals in

NPPA under different categories.

2)  The interviews for selection to the above posts were held from 21st to 24th and
29th March, 2022 through video conferencing mode and the followmg candidates have .

* been declared successful :-

POST . Name S/Shri/Ms Date of Birth
A Consultant{Non-tech Grade-Il) Saubhagya Prasad Bhatta 14.06.1966
B Sr Consultant(Legal) Ms Shruti Rathore 30.09.1989
C | Consultant (Legal) 1. Ankit Ghangas 27.11.1993
2. Brijesh Shankar Saxena 1.10.1987
D ‘Senior Consultant (Pharma) 1. Subhasish Das 14.7.1990
2. Pravat Kusum Mandal 29.3.1984
E Consultant (Pharma) 1. Prashant Gupta 14.6.1988
2. Ekta Nileshbhai Radadia 22.3.1996
3. Renu Singh 29.11.1989
4. Nikita Jain 07.07.1991
F Young Professional (Pharma) 1. Piyush Verma 30.09.1997
' ‘ 2. Charusmriti 31.10.1992
‘3. Priyanka Sharma 15.10.1996
4. Sandeep Kumar 5.10.1995
5. Afeefa Noor 30.08.1995
. 6. Arti 11.10.2000
G Consultant (Medical Device) 1. Arpit Jaiswal - 31.12.1988
2. Milu Vazhapilly 23.12.1993
H | Young Professional (Medical 1. Nikita Mishra 28.04.1996
Device) 2. Surya Pratap Yadav 16.2.1998
I Consultant (Cost) 1. Sumit Atal 3.2.1997
2. Bellamkonda Tanuja 6.6.1998
3. Mahima Vats 24.10.1990
4. Srinibas Padhy 7.4.1997
: 5. Anand Kumar Shukla 26.11.1998
6. Harsh ' 3.1.1999
| . 7. Sachin Singh 10.10.1993
J Consultant (Data Analysis) 1. Sh Mohd. Shahid irshad 14.4.1990
K Young Professional (Data Analysis) | Sh Randeep Datta 4.3.1998
Ms Manshi Yadav 23.9.1992

3) The selected candidates are also being individually intimated-about their selection
through e mail asking them to report to Under Secretary (Admn), NPPA immediately along
with the copies of their educational qualifications, experience certificates etc. along with the

5



originals for verification. The candidates are requested to kindly keep checking their e-
mails for updates on the same.

4) After verification of educational qualifications/experience, the candidates shall be
required to undergo Computer Proficiency Test to evaluate their knowledge of computers
and the candidates who qualify the Computer Profluency Test shall be considered for
selection and given an Offer of Hiring for the post.
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